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Documents for reference.
Regional Accreditation Standards Concerning Academic Freedom and the Faculty Role in Governance: http://www.aaup.org/report/regional-accreditation-standards-concerning-academic-freedom-and-faculty-role-governance
· Middle States Commission on Higher Education: https://www.msche.org/
	Characteristics of Excellence in Higher Education: Requirements of Affiliation and Standards for Accreditation available as pdf download
· New England Association of Schools and Colleges: https://www.neasc.org	
	Standards for Accreditation available as pdf download
· North Central Association: http://www.northcentralassociation.org/
   		Higher Learning Commission: https://www.ncahlc.org/
	criteria: https://www.ncahlc.org/Criteria-Eligibility-and-Candidacy/criteria- and-core-components.html  available as pdf download
· Northwest Commission on Colleges and Universities: http://www.nwccu.org/
		Accreditation Handbook 2013 edition available as pdf download:	http://www.nwccu.org/Pubs%20Forms%20and%20Updates/Publications/Publications.htm
· Southern Association of Colleges and Schools: http://www.sacscoc.org/
Resource Manual: http://www.sacscoc.org/inst_forms_and_info1.asp  
Principles of Accreditation: http://www.sacscoc.org/principles.asp, both available as pdf downloads
· Western Association of Schools and Colleges: http://www.wascsenior.org/
	2013 Handbook of Accreditation: http://www.wascsenior.org/resources/handbook-accreditation-2013, available as pdf download

AAUP Documents
· 1940 Statement of Principles on Academic Freedom and Tenure: http://www.aaup.org/report/1940-statement-principles-academic-freedom-and-tenure (downloadable pdf) (with 1970 “interpretive comments”
· Recommended Institutional Regulations on Academic Freedom and Tenure:  http://www.aaup.org/report/recommended-institutional-regulations-academic-freedom-and-tenure (downloadable pdf) (2014)
· Statement on Procedural Standards in the Renewal or Nonrenewal of Faculty Appointments: http://www.aaup.org/report/statement-procedural-standards-renewal-or-nonrenewal-faculty-appointments  (1989, rev. of 1971)
· Statement on Teaching Evaluation (1975, revised 1990) http://www.aaup.org/report/statement-on-evaluation
· Observations on the Association’s 1975 Statement on Teaching Evaluation:  
	http://www.aaup.org/report/observations-association%E2%80%99s-1975-statement-teaching-evaluation
· On Collegiality as a Criterion for Faculty Evaluation http://www.aaup.org/report/collegiality-criterion-faculty-evaluation  (1999)
· Ensuring Academic Freedom In Politically Controversial Academic Personnel Decisions http://www.aaup.org/report/ensuring-academic-freedom-politically-controversial-academic-personnel-decisions (pdf download) (2011)

· Hiring and Promotion Legal Issues for Department Chairs (2000): http://www.aaup.org/issues/appointments-promotions-discipline%C2%A0/hiring-and-promotion-legal-issues-department-chairs 
Statement on Procedural Standards in the Renewal or Nonrenewal of Faculty Appointments (1989 revision)
1. Criteria and Notice of Standards
2. a. Periodic Review
    b. Opportunity to Submit Material
3. Notice of Reasons
4. Written Reasons
5. Petition for Review Alleging an Academic Freedom Violation or Improper Discrimination
6. Petition for Review Alleging Inadequate Consideration
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Your Plan to Tenure

Looking ahead - Tips and Strategies for Tenure Preparations:

Understand what you will be evaluated on:

Visit your department head to discuss the Promotion and
Tenure process. Do this early in the process.

Ask the department head or other senior faculty to suggest
a mentor or mentors.

Know what documents you need and if specific formats are
required.

Manage the research and scholarship:

Set research and scholarship goals, based on your
department’s expectations, and generate a path to achieve
them.

Consistently solicit and develop proposals for funding.
Build relationships across disciplines to foster new research
and funding opportunities.

What is your strategy and how will you achieve it?

1.

2.

4.

What do you want to have achieved by Year 67

What are the yearly goals in your plan to achieve tenure?

How will you manage your time to meet your yearly goals?

Budget your teaching time:

Develop consistency in one class you can offer every year.
Don’t take on too many brand new or “new to you” classes.
Work with and develop dependable teaching assistants.

Be a good teacher:

Solicit feedback from students mid term.

Know what your students will be evaluating you on.

Set clear expectations in your classroom and lab.

Mentor students through your research team.

Keep track of courses taught, outstanding students and your
own instructional innovations.

Develop an engagement plan for Promotion and Tenure:

Who is or needs to be on your team to “help make your goals happen?

Find connections between scholarly work and
service/engagement.
Track outside support and successful partnerships.

Document departmental support.
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